
Sagewell
W O M E N ' S  T E C H  A C A D E M Y

E M P LOY E R  S P O N S O R S H I P  ·  WO M E N  I N  T E C H

Sponsor women in AI and tech. Strengthen

your company.
Sponsor a woman to work toward a tangible workplace improvement and share

practical AI knowledge with coworkers—so her growth can benefit the wider

company, not just one person.

Applied AI for Business. Centered on women’s careers; anyone who meets the

course requirements is welcome. No coding or prior AI experience required.

10 teaching weeks
Online lessons + live labs

5–6 hrs/week
Learning and practice

Up to 12 learners
Small-cohort support

10 teaching weeks — weeks beginning (Mondays): Nov 2, 2026; Nov 9, 2026;

Nov 16, 2026; Nov 30, 2026; Dec 7, 2026; Dec 14, 2026; Jan 4, 2027; Jan 11, 2027;

Jan 18, 2027; Jan 25, 2027.

Wednesday practice labs, 1:00–2:30 p.m. PST (UTC−8), during each of the ten

teaching weeks.

Optional group office hours, Fridays 1:00–3:00 p.m. PST (UTC−8), during each

of the ten teaching weeks; none during break weeks.

Wednesday labs: Nov 4, 2026; Nov 11, 2026; Nov 18, 2026; Dec 2, 2026;

Dec 9, 2026; Dec 16, 2026; Jan 6, 2027; Jan 13, 2027; Jan 20, 2027; Jan 27, 2027.

Break weeks: Nov 23, 2026; Dec 21, 2026; Dec 28, 2026.

No labs: Nov 25, 2026; Dec 23, 2026; Dec 30, 2026.



Apprenticeship-style learning. Skills put into practice.

1 Watch

See an instructor demonstrate a realistic business task.

2 Practice

Try it with coaching in a live online lab.

3 Apply

Build the skill independently on a business scenario.

4 Improve

Receive personal feedback, revise and test again.

5 Demonstrate

Show an individual workflow on a new example.

Ten 90-minute live online labs, optional weekly group office hours, personal

assignment and project feedback, and one project revision and reassessment.

The Five-Step Employee AI Productivity Challenge

The goal: a tested improvement to one repetitive workplace task and a

process coworkers can learn from—not just a general AI presentation.

The coaching cycle supports learning; this challenge is the employee's

workplace application sequence.



Step Employee activity Business benefit

1

Identify

Choose one repetitive

workplace task.

Focuses AI on an actual

business need.

2

Measure

Record how long the task

currently takes.

Establishes a baseline.

3

Improve

Use an approved AI tool to

assist with the task.

Builds practical AI skills.

4 Verify Check accuracy, quality, and

time savings.

Measures actual value.

5 Share Demonstrate the improved

process to coworkers.

Spreads useful knowledge

throughout the company.

Share a practical demonstration using synthetic or approved information,

approved tools and human verification—never private employer or learner data.

Coworkers are not automatically enrolled or certified; sharing does not qualify

an employee as an instructor. Company-wide time savings or productivity gains

are not guaranteed.

Useful work—not just tool familiarity

Customer communication. Draft responses from an approved FAQ, with

escalation rules and human review.

Meeting follow-through. Turn sample notes into a checked summary and clear

action list.

Business reporting. Create and verify a weekly summary from a sample

spreadsheet.

Practice uses synthetic or approved information—not confidential employer

data by default. Employees learn to check AI outputs and retain human

approval.



Evidence your employee can explain

A documented, tested business workflow; a portfolio case study; and an

individual final demonstration—not simply a record of videos watched.

Planned completion standard: all required assignments, knowledge checks of at

least 80%, and a final project of at least 80/100 meeting safety essentials.

How your business supports success

Allow approximately 5–6 hours of learning and practice each week.

Provide a computer and reliable internet.

Approve suitable tools and practice information.

Help identify a useful, appropriately scoped business task.

Sponsorship does not grant access to private learner grades, submissions or

records.

F O U N D I N G  T U I T I O N  P E R  E M P LOY E E

$1,495
Displayed installment option: $499 + $498 + $498.

Ask about employer invoicing; arrangements are discussed before

enrollment.

Inquire: sagewelltechacademy.com/?interest=employer#join

https://sagewelltechacademy.com/?interest=employer#join
https://sagewelltechacademy.com/?interest=employer#join


Live labs: Wednesdays, 1:00–2:30 p.m. PST. Optional office hours: Fridays,

1:00–3:00 p.m. PST, teaching weeks only. America/Los_Angeles (UTC−8). See

the website for refunds, learner conduct and enrollment status.

Certificate of Completion issued by PND Enterprises. Non-accredited; not

academic credit, a professional license or a registered apprenticeship.

This describes the planned ten-week founding offering, separate from the

existing eight-week pilot. An inquiry does not reserve a seat, take payment or

send an automated email.

Sagewell Women's Tech Academy · a program of PND Enterprises ·

sagewelltechacademy.com/employers

Photographs are illustrative stock images and do not depict Sagewell learners.

https://sagewelltechacademy.com/employers

